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m  Principal Investigator

B Yen, W.S., (2017). Person-Environment Fit: Organizational Desired Attitudes
and Behaviors among Hospitality Employee. (106-2410-H-030-085). Funding:
500,000 NTD

B Yen, W.S., & Ok, C. (2009). The Effect of Customer Orientation of Service
Employees on Job Satisfaction, Commitment & Organizational Citizenship
Behaviors in Continuing Care Retirement Communities. Perry C. & Virginia Peine

Excellence for Aging Initiative. Funding: 4,227 USD

B Yen, W.S. & Ok, C. (2008). Foodservice Employees’ Job Satisfaction and
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Peine Excellence for Aging Initiative. Funding: 3,180 USD
m  Co-Investigator
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