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Lin, F. (2026/07/06-08). The Power of Perspective-taking: Work Empathy and
Internship Evaluation of Hospitality Intern Newcomers. The 31st Asia Pacific
Tourism Association (APTA) Annual Conference, Kyushusangyo University,
Fukuoka, Japan.

Lin, F., & Lu, W. (2026/05/08-10). Issues and Challenges Facing Taiwan’s
Lodging Industry: A Review of Material Topics from Sustainability Reports of
Publicly Listed Hotel Companies in Taiwan. The 3™ International Early-Career
Researcher (IECR) Conference in Hospitality and Tourism. Macau University of
Science and Technology, Macau, China. (Best Paper Award)

Lin, F. (2024/05/24-26). Train with Hotel Managers: Evaluation of Practical
Experiential Learning Outcomes for Hospitality Major Students through 360-
degree Feedback. APacCHRIE 2024 Conference, Yonsei University, Seoul, Korea.
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Lin, F. & Chen, C. (2021/09/26). Management development program design for
middle-level and senior-level managers in Tourism industry: the perspectives from
industry senior managers. The Outdoor Recreation Association of R.O.C.2021 The
23 rd Leisure, Recreation, and Tourism Research Symposium, National Chinan
International University, Nantou County, Taiwan.
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