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5 2024 *Lin, F. (2024). Comfort food for Generation Z: a case study in Taiwan.
Scopus Journal of Ethnic Foods, 11. https://doi.org/10.1186/s42779-024-00228-4
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(Impact Factor: 5.236; Business and International Management (Q1))

8 2021 FIERE ~ MROSEE*(2021) - &8HY T WRERE | 21T REEE —DIEtE

WARIEE (T R RRT - BRI » 27(2) » 49-74 -
DOI: 10.13140/RG.2.2.18058.24008

9 2020 MITEE* ~ B E (2020) - JREESES SIS FE 2 EIHRAE | EREBRAE T
FEE e GBEREDE 565) 0 122
HEEE

M7

DOI: 10.13140/RG.2.2.35674.31683

ko H Z5H


http://dx.doi.org/10.6130/JORS.202409_37(3).0001
https://doi.org/10.1186/s42779-024-00228-4
http://dx.doi.org/10.13140/RG.2.2.16380.51840
https://doi.org/10.1007/s11628-021-00455-8
http://dx.doi.org/10.13140/RG.2.2.18058.24008
http://dx.doi.org/10.13140/RG.2.2.35674.31683

WCRERIREHE 2 BENE A&k 2025.08

7N HTERR (&)

4 HITEER

8 2020 R ~ MROSEE* (2020) - BEAMIE Z kEDWETS ¢ SFHHRE - BIEE
ACI JERFE 0 13(2) 0 1-26 -

BRFE  DOI: 10.13140/RG.2.2.11347.35363
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10 2013 MOTHE* ~ BZEHA ~ T5ER ~ BEE - (2013) - E2RTEBER ER RENE
FoEE RS BN 2 B - B R - 19(1) » 99-122 -

HHRFE  DOL: 10.13140/RG.2.2.17088.30720

11 2012 MITE* ~ BEH - TR - (2012) - BOCHREE Z BENE AL L EHEIE
FOIE SRS BRI - BRCRAEE ) 18(1) 0 123-144 -

FRIFE  DOL: 10.29440/FITHE.201206.0007

122011 MITEE* - BEES ~ BAZZ - (2011) - BILEIEAIGRE 2R 4T /N (E
%CI(E% SRR ELER - BIRERBERT] » 8(3) » 235-252 -

- DOI: 10.6572/JHT.8(3).4

132011 MITEE* ~ R~ & - (2011) - BCEITHHSRIS 2 (EH © BB T8Hs
EARE RN R AT Ry R 2 S — LA R B - R
BAREE  proe , 9(4) ) 26-46 - DOL: 10.6746/LIR.201112_9(4).0003

14 2011 MITEE* ~ BER - &L - (2011) - BEFEEZEIMKE © Btk HAY
%CI(E% i - EBHREIENRASE > 6(3) » 43-62 -
ey i DOI: 10.29429/JSLHR.201109 6(3).03

15 2011 RS - MOTH - =R - S - (2011) © JREESE £ ¥EREOREERD
AAEE 1 BRREEBT By o BDERORRTZEERT] > 6(1) > 57-78 -

16 2010 FREE ~ MOFEE* - (2010) - GehERRRD ~ (R4 - (R EMEEGEEIHEE
ACI R R TP DURE R R - BREERBIET] » 7(4) » 349371 -
BAFE  DOI: https://doi.org/10.6572/THHE. 7(4).3

17 2008 TEn ~ MOFEE* ~ ZIEF ~ BEA - (2008) » BILH RS A Z (KH 281
ACI KRR AHTE - ORIESEBERRIASE » 2(2) » 131-167 -
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Scopus Tracking stereotype changes. Journal of Hospitality and Tourism Education,
15(3), 6-10. DOL: https://doi.org/10.1080/10963758.2003.10697022
(Impact factor: 2.628; Education (Q1))
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Lin, F. (2024/05/24-26). Train with Hotel Managers: Evaluation of Practical
Experiential Learning Outcomes for Hospitality Major Students through 360-
degree Feedback. APacCHRIE 2024 Conference, Yonsei University, Seoul, Korea.
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Lin, F. & Chen, C. (2021/09/26). Management development program design for
middle-level and senior-level managers in Tourism industry: the perspectives from
industry senior managers. The Outdoor Recreation Association of R.O.C.2021 The

23 rd Leisure, Recreation, and Tourism Research Symposium, National Chinan
International University, Nantou County, Taiwan.
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Chen, Z., Lai, H., Lin, F., & Chiang, W. (2016/05/28). Culture Shock, Perceived
Managerial Support, and Job Satisfaction — A Study of Foreign Employees in
Macao Casino Hotels. 2016 Conference of Hospitality and Tourism Management
and Industry Development, Shih Hsin University, Taipei.
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Lin, F. (July, 2014). Hospitality internship practices: proposing a series of
internship developmental stages. The 3rd International Symposium on Business
and Social Sciences (ISBSS) in Sapporo Renaissance, Hokkaido, Japan.
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Lin, F., & Blum, S. (2003, January). Hospitality consumer lifestyles: the
developing stage of an instrument construction. Symposium conducted at the
meeting of the Eighth Annual Graduate Education and Graduate Students
Research Conference in Hospitality and Tourism, Las Vegas, Nevada.

Lin, F., Blum, S. & Goh, B. (2002, January). Cultural diversity and mentoring:
tracking the changes on stereotype. Symposium conducted at the meeting of the
Seventh Annual Graduate Education and Graduate Students Research Conference
in Hospitality and Tourism, University of Houston, Houston, Texas.

Lin, F, & Blum, S. (2001, January). Formal employee orientation's impact on job
satisfaction: an initial analysis. Symposium conducted at the meeting of the Sixth
Annual Graduate Education and Graduate Students Research Conference in
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